[bookmark: _Toc14170852]SELF-EVALUATION REPORT OF THE CANDIDATE
[bookmark: _GoBack](for submission to CBOQ at the end of the supervisory relationship)
This Self-Evaluation Report will help the PLDA assist you in your future development. It is recognized that the PLDA may at his/her discretion share some of the information in this report with the Credentials Committee and the candidate’s Association Ministry Committee.
This report will not become a permanent part of the candidate’s file.
1. Basic Information
Name of Candidate: ____________________________________________________________

E-Mail: ______________________________________________________________________

Name of the Church or Ministry___________________________________________________

Name of Supervisor ____________________________________________________________

Period of Internship: Started ______________________ Ended _________________________

Describe the frequency and length of your meetings with the supervisor (if others were present, please indicate who).




2. Appraise Yourself in the Following Core Competencies
BIBLICALLY AND THEOLOGICALLY INTEGRATED
How do you integrate what you know about the Bible to your everyday life?





Describe, from a real example, how you respond biblically and theologically to a situation in your ministry setting.





How comfortable are you in explaining what you believe? Why do you say that?





EMOTIONALLY AND SPIRITUALLY HEALTHY
	 How do you distinguish emotional and spiritual boundaries between you and those whom you serve?  





	What practices are important for you to stay spiritually healthy? 





How do you balance your personal life, including health and wellness, and family life with the demands of Christian ministry?





COLLABORATIVELY ENGAGED
	How do you navigate theological differences with colleagues and congregation?





How do you see yourself influencing unity in your ministry setting and the community at large for the Kingdom of God?





	How do you seek out and raise leaders?





MISSIONALLY MINDED
	What is your vision for the church (your own and the church at large)?  





	How do you go about connecting with your community? Give some real examples. 





How do you encourage corporate worship to happen?  







CONSTRUCTIVELY LEADING
How is your leadership received at your ministry setting? What makes you say that?





How comfortable are you in experimenting with different ways of doing ministry? Give a real example to explain your answer. 





How would you describe your relationship with your board (or its equivalent), your ministry setting, and your local Christian community?





CONTINUALLY LEARNING

What areas of your ministry do you sense you need to grow? What skills or core competencies are your weakest?





How do you go about knowing the community and culture of your ministry setting? 





What events, seminars, meetings have you participated in outside your immediate ministry setting?







BAPTIST LIFE AND THE CBOQ

What is your opinion of your local association? What is its role?





What do you like about CBOQ?





What difficulties (if any) do you have with CBOQ?






What could CBOQ do better?





ADDITIONAL COMMENTS, CONCERNS AND/OR RECOMMENDATIONS





Response to the Internship Experience 
(This section will not be shared with anyone. It is strictly for the PLDA use in order to improve the supervisory programme.)
	Was your supervisory relationship helpful? Please explain.







	What would you have liked to see different? What could be done better?





	Describe your relationship with your Supervisor:





	How can the internship program be improved?





	Additional Comments. 





Signature of the Candidate __________________________________________________

Date: ___________________________________________________________________

Signature of the Supervisor __________________________________________________

Date: _____________________________________________________________________
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