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CHURCH LEADERS' INTERVIEW WORKSHEET

For interviewing an applicant for accreditation

APPLICANT’S NAME:

CHURCH:

CHURCH LEADER NAME:

CHURCH LEADER NAME:

CHURCH LEADER EMAIL:

CHURCH LEADER PHONE:
This worksheet is part of the personal file of the person mentioned above who is in discussion

with his/her church concerning future ministry. This worksheet is to be completed by the
Church Leaders and discussed with the Minister of the church of which the above-mentioned
person is a member. Together with the “Minister’s Interview” (Form 2), this report will become
part of the candidate’s personal file.

Please write in the space provided for observations, concerns or comments.

Yes | No Not
Spiritual Life Observed

1 Has this person accepted Jesus Christ as his/her personal Saviour?
Comments:

2 Is this person confident in his/her relationship with Jesus Christ,
and able to articulate the same?

3 | How does this person understand discipleship, and does the
applicant have a plan for intentional growth as a follower of
Jesus?
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Spiritual Life Yes [No Not
Observed
4 How is this person’s faith demonstrated in their thoughts, actions,
attitudes and behaviours?
5 | What place does prayer have in the life of this person?
6 | Is this person able to identify and describe the presence and
activity of the Holy Spirit in his/her life?
7 | Can this person identify and explain his/her spiritual gifts? Can they
demonstrate the presence of the fruits of the spirit in his/her life?
8 | Does this person relate effectively with others of varying or no faith
backgrounds? How has he/she done so?
Inter-Personal Relationships
9 Does this person demonstrate an ability to relate to people in a
healthy and constructive manner?
10 | Does this person deal appropriately with conflict or serious

disagreements?




Inter-Personal Relationships Yes [No Not
Observed
11 | Is this person openly affirming of the ministries of other members
of the congregation and/or the ministry setting?
Ministry Focus
12 | Has this person been actively involved in the ministry of the local
church or mission in his/her community and world? How?
13 | Does this person demonstrate any sense of urgency regarding your
community’s need to experience and be touched by Christ? How?
14 | Is this person able to present the basic elements of the Gospel
messager
15 | Does this person have a clear sense of personal and kingdom
vision? Can you identify a passion in his/her life? What are the
central passions?
16 | What key issues are central to this person’s ministry focus?
17 | Has this person developed skills which qualify him/her for bi-

vocational, or non-traditional ministry?




Ministry Focus Yes [No Not
Observed
18 | Is this person willing to consider bi-vocational or self-supporting
ministry?
Ministry Gifts and Skills
19 | Which gifts of ministry leadership does this person consistently
display in his/her life?
20 | What are the key ministry skills that are consistently displayed in this
person’s life?
21 | Has this person demonstrated effectiveness in communicating of
God’s word? In what settings?
22 | Has this person led specific ministries in the local congregation? In
what roles and how effectively?
Family Relationships
23 | Does this person show an appropriate regard for his/her spouse
and/or family in the prioritizing of work, leisure, finances and
Christian service?
24 | Does this person have the emotional and spiritual support of

his/her spouse and/or family in the prospect of a vocational
ministry?




Education

25 | What is the current level of educational attainment? Is this person
willing to engage in further developmental and on-going education?
Morality

26 | Does this person demonstrate high standards of moral behaviour

in the areas of sexual morality, marital fidelity, financial
responsibility, honesty and integrity?

Other Comments:

Signature:

Date:




